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HIP Overview

Who is Eligible?
> Indiana residents ages 19 to 64

c income under 138% of the federal poverty level (FPL)
- who are not eligible for Medicare or otherwise eligible for Medicaid

HIP Plus: Initial plan selection for all members

Benefits: Comprehensive coverage with enhanced benefits, including vision, dental, bariatric,
chiropractic and broader pharmacy formulary

Cost sharing: Monthly POWER account contribution required

Contribution is set at one of five levels based on FPL and family size

Copayments only for inappropriate ER use

HIP Basic: Only open to members below 100% FPL

Benefits: Minimum essential coverage, no vision or dental coverage

Cost sharing: Must pay copayments for services. $4-$8 for prescriptions, $4 for doctor visits, $8 for
non-emergent ER use, and $75 for hospital stays.

HIP State Plan: Only open to members who are Medically Frail or LIPC
Benefits: Mimic traditional Medicaid
Cost sharing: Can be Plus or Basic depending on enroliment. Cost sharing mimics Plus or Basic.




HIP Waiver Changes HiP
Implementation

HIP Waiver Approved Feb 1, 2018 to run through December 31, 2020

January 2018

* New annual benefit period to align POWER Account reconciliation and
benefit limitations

* New PAC tiers begin

* New chiropractic benefits for HIP Plus members

* Lock out for failure to comply with redetermination within 90 days of
eligibility

February 2018
* Pregnant women come into HIP

HEALTHY INDIANA PLAN

January 2019
* Gateway to Work community engagement begins
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Enrollment by FPL
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Enrollment

BASIC PLUS TOTAL PROGRAM

FPL Levels State Regular Total Percentage State Regular Total Percentage TOTAL Percentage
<5% 30,372 | 28,611 58,983 36.2% 52,601 51,197 103,798 63.8% 162,781 42.5%
5%-10% 988 313 1,301 32.3% 1,661 1,063 2,724 67.7% 4,025 1.1%
11%-22% 2,708 771 3,479 34.3% 4,266 2,406 6,672 65.7% 10,151 2.7%
23%-50% 5,449 6,887 12,336 34.7% 8,696 14,497 23,193 65.3% 35,529 9.3%
51%-75% 6,028 10,587 16,615 35.0% 9,811 21,007 30,818 65.0% 47,433 12.4%
76%-100% 5,639 11,684 17,323 32.2% 10,441 26,097 36,538 67.8% 53,861 14.1%
Total 51,184 | 58,853 | 110,037 35.1% 87,476 | 116,267 | 203,743 64.9% 313,780 82.0%

<101%

101%-138% | 4,605 4,537 9,142 14.3% 14,938 39,910 54,848 85.7% 63,990 16.7%
>138% 1960 42 2,002 39.3% 2,863 233 3,096 60.7% 5,098 1.3%

Grand Total | 57,749 | 63,432 | 121,181 31.7% 105,277 | 156,410 | 261,687 68.3% 382,868 100.0%

*as of March 2018
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Preventive Care

Jan — Dec 2017 utilization

' . Total HIP Member
*Preventive Services Use

58,614

Annual Physical 78,952
Pap Smear 45,796
Routine Prostate Antigen Test 8,303
Colorectal Cancel Exam / Lab Test 11,567
Smoking Cessation / Counseling 7,803
Diabetes 3
Lipid Disorder Screening 473

*not a complete list of preventive services
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PAC Rollover

Members Total Average Members Members
Benefit Periods with Members Total Who Earn % | Who Earned
Ending Preventive with Rollover Discount and | % Discount

Heath Care Rollover Amount Member $ Onl

2017 - Current 278,581 226,040 $191.11 2,370 34,874

Members can earn rollover for meeting incentives. Plus members can earn
dollars that reduce future PAC payments and Basic members can earn a
discount % on future PAC payment if they upgrade to Plus.
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Presumptive Eligibility

Nov — Dec 2017

PE PE % PE IHCP IHCP % IHCP
Provider Type Applications | Applications | Applications | Applications | Applications | Applications
Submitted Approved Approved Submitted Approved Approved
Acute Care Hospital 11,734 9,625 82.0% 6,740 2,091 31.0%

Community Mental Health Center 967 806 83.4% 350 91 26.0%
FQHC 25 24 96.0% 19 12 63.2%
Psychiatric Hospital 1,851 1,634 88.3% 1,186 541 45.6%
Rural Health Clinic 457 369 80.7% 197 57 28.9%
County Health Department 37 31 83.8% 27 14 51.9%
Total 15,071 12,489 82.9% 8,519 2,806 32.9%

o 77.6% of PE approved applications resulted in an IHCP application for full coverage in 2017
° More than half of PE members utilized their PE coverage more than once in 2017
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HIP Maternity

The new ‘MAMA'’ aid category to HIP — effective February 1, 2018

> Allows Pregnant women to be enrolled directly into HIP and to remain in HIP throughout
pregnancy.

o Continues to offer enhanced services for pregnant women
o Vision
° Dental
o Chiropractic
° Non-emergency transportation

° Enhanced smoking cessation services
° Enhanced benefits continue for 60 days following the end of pregnancy
° POWER account contribution and copays are waived

After 60 days members will receive HIP Basic benefits and will have a 60 day period to pay their
contribution to receive HIP Plus.

15,952 members to date are enrolled in HIP Maternity (MAMA aid category)
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Gateway to Work

Indiana’s HIP Gateway to Work (GTW) program is a
community engagement program that seeks to promote
opportunities and provide resources and connections for HIP

members to:
* Gain or improve their employment

* Further their education and
* Increase community engagement

With the goal of improving physical and mental health and
the individual’s overall financial stability and well-being.
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GTW: Overview

Starting January 2019, all HIP members, not otherwise meeting an
Exemption, will be required to engage in one or more of the following
activities:

(1) Work;

(2) Education; or

(3) Gateway to Work Qualifying Activities (job search, training, education,
volunteer or community service) for up to 20 hours per week for 8 of 12

months in a calendar year.

Compliance:
**GTW members will be required to engage and report activities throughout the
year.

**GTW members will be assessed at the end of each calendar year to determine
if they met GTW requirements for 8 of 12 months.
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GTW: Exemptions

* Age of 60 years old and older

*Temporary Assistance for Needy Families (TANF)/ Supplemental Nutrition Assistance
Program (SNAP) recipients

*HIP medically frail

*Pregnant women

*Homeless Individuals

*Recently Incarcerated (up to 6 months from release)
*Certified illness or incapacity (Temporary)
*Substance Use Disorder (SUD) treatment

*Primary caregiver:
* dependent child below the compulsory age (7 and under)

* disabled dependent
* Kinship caregiver of abused or neglected children

*Student (full or half time)

*Good Cause Exemption



GATEWAY
TO WORK

HEALTHY INDIANA PLAN

GTW:
Qualifying Activities

Employment Community Service

*Employment (subsidized or unsubsidized) *Community service/public service
*MCE employment initiatives *Volunteer work
*Job search activities *GTW Community Work Experience

*Education related to employment (on-the-  Other
job training)
* Caregiving services
Education
*Homeschooling
*General Education (High School Equivalency

(HSE), Adult education, post-secondary, *Members of the Pokagon Band of
general education) Potawatomi participating in the Pathways
program

*Job skills training
*Qualifying Activity as necessary based on
*Vocation education or training individual review

*English as a second language education
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GTW: Hours Phase

Gateway to Work begins January 2019

Proposed Program Phase In:
 Starts January 2019 with Zero required hour per month
* Required Hours incrementally increasing over 18 months for all members

* Fully Implemented on July 1, 2020 with: 20 Hours Required per week or 80
Hours per month

1/1/2019- 7/1/2019- 10/1/2019- 1/1/2020- 7/1/2020-
6/30/2019 9/30/2019 12/31/2019 6/30/2020 12/31/2021
0 hours 5 hours 10 hours 15 hours 20 hours
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GTW: Compliance

Compliance:

**GTW members will be required to engage and report activities throughout
the year.

**GTW members will be assessed at the end of each calendar year.

*»*Successful compliance is reviewed for each GTW member for 8 of 12
months.

“* Annual Look Back:

Months Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Referral Status Rpt Rpt Rpt Rpt Exempt Exempt Exempt Rpt Rpt Rpt PQMet PQMet

Monthly Status | N N Y N E E E N Y Y Y Y

“*Example has 8 months of compliance and meets the GTW requirement.
**» 5 months Y — met 80 hours per month
+“*» 3 Months E — had an Exemption
** 4 Months N — did not meet 80 participation hours
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GTW: Reporting

Members who must report hours can do so via:

*Calling MCE
*Working with GTW Partner

*Self via phone or computer

Members will get reminders of their status from MCE on monthly
POWER Account statement.

MCE will reach out to members who are not reporting activity.
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GTW Resources

¢ help members identify the right path for them, connect to
M C E resources, overcome barriers, and track hours. Outreach to
members at risk of suspension.

e provide education, job training and certification, and job
opportunities

Next Level Jobs

CO mmun Ity e provide assistance in navigating the GTW program, provide
volunteer opportunities, connect to resources, help track hours
Partners

* host web page to educate members, provide searchable database of

GTW Tea m volunteer opportunities, links to job/education/partner resources.

Outreach to members who are suspended.




